s/ Teaching Vacancies

Please note that all applications MUST be made using the School’'s
application form. Only fully completed forms will be accepted. You may
include a cover letter and CV with your application if you wish.

HEAD OF STRINGS
Start date: September 2010

An inspirational musician is sought to lead a thriving String Faculty, joining a
team of nine full-time and 45 part-time staff in the Music Department.

Uppingham is renowned for the excellence and ambition of its music-making
and this is a wonderful opportunity for a dynamic and enthusiastic individual to
join a department where both academic and extra-curricular music are
popular and successful.

Uppingham School is committed to safeguarding and promoting the welfare of
children, and applicants must be willing to undergo child protection screening
appropriate to the post, including checks with past employers and the Criminal
Records Bureau.

Closing date: Monday 15th March 2010
Interview dates: Tuesday 23rd March 2010

Application pack: -

- About Uppingham School [PDF]

- Job description: Head of Strings [PDF]
- Recruitment & Selection Policy [PDF]
- Application Form [Word Document]

Completed application forms should be returned to: -
Carly Oxley

The Personnel Department

Uppingham School

High Street West

Uppingham

Rutland

LE15 9QD

Email: hr@uppingham.co.uk
Fax: 01572 823471

For any queries please telephone 01572 820633

Uppingham School is committed to safeguarding and promoting the
welfare of children and applicants must be willing to undergo child


http://www.uppingham.co.uk/rpmServer/Uppingham/pdf/about%20uppingham%20school.pdf
mailto:hr@uppingham.co.uk
http://www.uppingham.co.uk/rpmServer/Uppingham/images/Uppingham%20School%20Application%20Form%20Unlocked.doc
http://www.uppingham.co.uk/rpmServer/Uppingham/pdf/Recruitment%20and%20Selection%20Policy%20Jan%202010.pdf
http://www.uppingham.co.uk/rpmServer/Uppingham/pdf/Head%20of%20Strings%20Feb%202010.pdf

protection screening appropriate to the post, including checks with past
employers and the Criminal Records Bureau.

All positions at the School are exempt from the Rehabilitation of
Offenders Act 1974, therefore ALL convictions, cautions and bind-overs,
including those regarded as ‘spent’ MUST be declared. All information
given will be treated as confidential and each case will be taken on its
merits. Failure to disclose this information will result in the offer of
employment being withdrawn or the immediate termination of
employment.
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